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Introduction
At Broomhill Bank School we believe in equality and excellence for all in order to promote the highest possible standards of achievement.  Equality of opportunity applies to all members of the school community i.e. pupils, staff, governors, parents, carers and community members. . Our aims are to ensure that Broomhill Bank School meets the needs of all, taking account of gender, race, ethnicity, culture, religion, language, sexual orientation, age, ability, disability and social and economic circumstances. We aim to meet the diverse needs of pupils to ensure inclusion for all and to prepare all pupils for full participation in the local, national and international community. We value diversity and are committed to actively celebrating difference and promoting  positive attitudes towards minority and diverse groups.
At Broomhill Bank School we endeavour to: 

· Ensure that all pupils and staff are encouraged and able to achieve their full potential. Respect and value differences between people and groups of people. 
· Prepare pupils for life in a diverse society. 
· Acknowledge the existence of all forms of discrimination and take steps to prevent it.
· Have clear procedures in place to ensure that staff deal with all forms of bullying and harassment promptly,taking action in line with the LEA guidelines. 
· Recognise that diversity has a positive role to play within the school community. 
· Foster a positive atmosphere of mutual respect and trust among pupils from all minority groups. 
· Train staff to deal effectively with bullying, racist incidents, racial harassment and all other forms of prejudice.  
· Ensure all school policies reflect a commitment to equal opportunities, including race equality. 

 

 

Equality Scheme
From 2007 the school has had an Equality Scheme in place relating to the three equality strands of Disability, Race and Gender. The schemes are supported by action plans with expected outcomes and performance criteria, specified timescales and allocation of responsibility and resources. The scheme incorporates an accessibility plan which aims to improve disabled access to all areas of the school within the limits imposed by the existing design and age of the building. Where possible new building work has been completed or is planned to improve disabled access further.

From 2010 the school will develop a Single Equality Scheme which will include  the equality strands of sexual orientation, age and faith or belief,in line with the Equality Bill 2009.
The Governing Body will:
· Ensure that the school complies with Race Relations legislation, including the general and specific duties. 
· Ensure that the school complies with Equal Opportunities legislation including general and specific duties.
· Ensure that the Equal Opportunities policy and its related procedures and strategies are implemented. 

· Identify a sub committee within the governing body with lead responsibility for racial equality and equal opportunities. 

The Headteacher will:
· Work in partnership with the governing body to ensure that the policy and related procedures and strategies are implemented. 

· Ensure that all staff are aware of their responsibilities under the policy and are given appropriate training and support so that they can fulfill their responsibilities 

· Treat seriously all incidents of discrimination and take disciplinary action against staff or pupils who discriminate against others on racial grounds or any grounds relating to gender, ethnicity, culture, religion, language, sexual orientation, age, ability, disability or social or economic circumstances.. 

· Identify members of staff responsible for developing, publishing and implementing the  Single Equality Scheme 

· Identify members of staff responsible  for responding to,recording and monitoring reported incidents of discriminatory behaviour, policy,procedure or practise
All staff will: 
· Report racist incidents and know how to identify and challenge racial bias and stereotyping. 
· Ensure that they do not discriminate against any member of the school community
· Actively promote positive attitudes towards diverse groups
· Actively promote equality of opportunity for all members of the school community.
· Ensure that they are familiar with the content of the Equality Schemes and Action Plans. 
· Ensure that they have an awareness of the school’s equality duty and have access to recommended publications relating to equality duty.
Teaching staff will:
· Ensure that pupils from all racial groups and all minority groups have full access to the curriculum
· Promote  equality and diversity through teaching and through fostering positive relationships with pupils, staff, parents and the wider community. 

· Monitor teaching and curriculum developments to ensure high expectations of all pupils and appropriate breadth of content in relation to the school and the wider community. 

Visitors and contractors will:
Be expected to treat all members of the school community with equal respect.
Teaching and learning 

· Staff create an environment where all pupils can contribute fully and feel valued. 

· Teaching takes account of pupils’ cultural background, linguistic needs and different learning styles. 

· Different cultural traditions are valued in their own terms and made meaningful to pupils.  Pupils are helped to make connections with their own lives. 

· Teachers challenge stereotypes and build pupil awareness so that they can detect bias and challenge racial discrimination. 

Curriculum 
· A balanced curriculum is taught to all pupils at Broomhill Bank School,ensuring that appropriate differentiation and personalisation makes the curriculum accessible to all.
· The curriculum will encourage students to question assumptions and stereotypes regarding gender, ethnicity, culture, religion, language, sexual orientation, age, ability, disability or social or economic circumstances.. 
· Each area of the curriculum is planned to incorporate the principles of equality and to promote positive attitudes towards diversity. 
· Pupils have the opportunity to explore concepts and issues relating to identity, equality and diversity.
· The school monitors and evaluates its effectiveness in providing an appropriate curriculum for pupils from all minority and diverse groups. 
· Resources and displays portray positive images of different people and cultures. 
· Extra-curricular activities and events cater for a broad range of interests and for the capabilities of all pupils and take account of parental concerns related to religion, culture gender, race, ethnicity, language, sexual orientation, age, ability, disability and social circumstances.
· An alternative or personalised curriculum pathway is provided where possible to provide for individuals who are unable to access the curriculum due to difficulties relating to their religion, culture gender, race, ethnicity, language, sexual orientation, age, ability, disability, social or economic circumstances.
· The Curriculum policy reflects the school’s commitment to promoting equality of opportunity for all.
Attainment, progress and assessment 

· The school has equally high expectations of all pupils and is it committed to encouraging and enabling all pupils to achieve the highest standards. 

· The school recognises and values all forms of achievement. 

· Pupil attainment and progress are monitored and evaluated to identify trends and patterns of underachievement among vulnerable or minority groups.
· Action is taken to remove disparities between different groups of pupils. 

· All pupils are appropriately supported in assessments so that they are able to show fully both what they know and what they can do. 

· Particular attention is paid to identifying and meeting the needs of groups that are particularly disadvantaged. 
· Broomhill Bank School has an assessment and accreditation policy  in place which reflects the school’s committment to ensuring  that every pupil has the opportunity to achieve their full potential regardless of religion, culture gender, race, ethnicity, language, sexual orientation, age, ability, disability or social or economic circumstances.
Personal development and pastoral care 

· Pastoral support takes account of religious and ethnic differences and the experiences and needs of particular groups of vulnerable pupils. 
· The school provides support to any pupil who experiences racism, racial harassment or any form of discrimination in the school environment or in the wider community and takes action to ensure that it doesn’t reoccur. 
· Pastoral support is extended to perpetrators of discriminatory behaviour, language or practice to ensure that they have a full understanding of the nature and consequences of their behaviour, language or practise.
· Pastoral support is provided to any members of the school community where they are experiencing difficulties relating to religion, culture gender, race, ethnicity, language, sexual orientation, age, ability, disability, social or economic circumstances and every effort is made to provide support necessary to help them overcome such difficulties.
Behaviour, discipline and exclusions 
· At Broomhill Bank school we promote the ethos that all individuals have a right to be treated with respect regardless of the differences between them in gender, race, ethnicity, culture, religion, language, sexual orientation, age, ability, disability, social  or economic circumstances.All members of the school community are expected to behave in a way that acknowledges difference positively.
· We strive to provide a safe  and secure environment free from disruption, violence bullying or harassment.The anti bullying policy clearly states that no forms of bullying will be tolerated
· Staff provide firm,caring boundaries which are neither repressive or domineering and which allow young people to express themselves as individuals and as part of a community.
· The school ensures that its procedures for disciplining pupils and managing behaviour are fair and equitable to all pupils taking into account of gender, race, ethnicity, culture, religion, language, sexual orientation, age, ability, disability and social or economic circumstances.
· All staff operate consistent systems of rewards and sanctions. 
· Exclusions are monitored by ethnicity,religion,gender,measures of economic deprivation and vulnerability to establish patterns and trends. 
· Broomhill Bank school operates individualised behaviour management sytems which are detailed in full in the Behaviour Policy
Race  

 

The school promotes equality of opportunity for all members of the school community regardless of race or ethnicity. Discrimination or harassment on the grounds of race or ethnicity is not tolerated.
· The school actively promotes good personal and community relations. 
· The school has clear procedures for dealing with racial harassment and bullying.
· All incidents of racism and racial harassment are recorded, thoroughly investigated and reported to the LEA. 
· Staff are trained so that they deal firmly, consistently and effectively with racist incidents, racial harassment and bullying. 
· Pupils, parents and staff are aware of the procedures for dealing with racism and racial harassment. 
· The school works closely with the LEA and other partners to tackle racism and racial harassment within the school and the local area. 
· The school’s race equality scheme details the school’s commitment to and actions to promote racial equality.
Gender and sexual orientation
The school promotes equality of opportunity for all members of the school community regardless of gender or sexual orientation.Discrimination or harassment on the grounds of gender or sexual orientation is not tolerated.
· All members of the school community are aware of the support and advice available if they experience sexual harassment .
· The Harrassment and Anti bullying procedure is regularly reviewed to ensure that the elements relevant to sexual harassment are fully considered.

· Gender related incidents are recorded in a common monitoring system to capture data on all discriminatory incidents.

· An annual equal pay audit is made as part of a rolling programme and this is reflected in the pay and Reward Policy
· The school’s gender equality scheme details the school’s commitment to and actions to promote gender equality.
Disability
· Broomhill Bank School is committed to promoting equality of opportunity for disabled pupils, staff, parents/carers ,visitors to the school and all members of the school community.
· The school will provide wheelchair access to buildings wherever possible and is committed to improving this access by means of the Accessibility plan.

· The school’s disability equality scheme and action plan detail how the school will meet equality duties. 
· Pupils have their needs continually assessed and monitored so that provision can be made to allow them to participate in every aspect of the curriculum.Teaching and learning is personalised to ensure that no pupil is disadvantaged due to their ability or disability.
.

Religion or belief
Broomhill Bank School is committed to ensuring that no members of the school community is disadvantaged due to their religion or belief.

· Members of the school community are encouraged to recognised and learn about different religions and to view difference in religion and belief in a positive way. 
· Members of minority religions are given opportunities to share their beliefs with the school community. 
· The school caters for dietary and dress requirements of different religious groups. 
· The attainment levels of members of minority religions is monitored and analysed to ensure equality of opportunity. 

Discrimination or harassment on the grounds of religion or belief is not tolerated
Admissions and attendance  
The school admits pupils irrespective of their gender,race,ethnicity, culture, religion, language sexual orientation or social or economic background, provided that they meet the criteria in the School’s Admission Policy without unduly prejudicing the education and welfare of other pupils.

· The admissions process is monitored to ensure that it is administered consistently and fairly. 

· Provision is made for leave of absence for religious observance. This includes staff as well as pupils. 

· Pupil attendance is monitored by ethnicity,religion,gender,measures of economic deprivation,language and disability in line with the school’s attendance policy.
 Staff recruitment and professional development 
The school appoints staff irrespective of their gender,race,ethnicity, culture, religion, language,disability, sexual orientation or social or economic background .
· All the posts, including those for non-teaching staff, are advertised and open to the widest pool of applicants. 

· All staff and governors involved in recruitment and selection are trained and aware of what they should do to avoid unconscious  discrimination. Members of the whole school community take part in the selection process including pupil groups.
· Steps are taken to encourage people from under-represented groups to apply for positions at all levels in the school.
· Policies are in place to ensure that all staff have equal access to continuous professional development and that no staff member is disadvantaged on the grounds of gender, race, ethnicity, culture, religion, language, sexual orientation, age, disability or social circumstances.Policies include performance management policy,pay and reward policy,staff selection and recruitment policy and continuous professional development policy.
Partnership with parents and community
· All parents are encouraged to participate in the full life of the school. 

· Action is taken to encourage the involvement and participation of under-represented groups of parents. 

· Information and material for parents is shared in user-friendly language in the school newsletter,website and via parent mail .Wherever possible, information will be made available  in a range of formats and languages  other than English  on request. 
· School’s premises and facilities are accessible to and used by groups from the local community. 
· Broomhill Bank School has a Community Cohesion action plan in place which details   measures planned  by the school to foster positive  relationships between members of the school community and groups within the local,national and global community.
Grievance and Complaints 
 Any breach of the equal opportunities principles will be regarded as a serious matter and be submitted to formal procedures in line with the Child Protection, Grievance and Complaints and Whistle blowing Policies. 
All members of the school community are made aware of the grievance and complaints procedure should they wish to complain about any discriminatory treatment,practice, policy or procedure.
Pupils are actively encouraged to voice all concerns or complaints via a range of supported routes such as keywork meetings ,school complaints form, consultation with student council or 1:1 consultation with staff.
Pupils are also encouraged to seek independent support from outside agencies where appropriate.
Parents /Carers of pupils are fully informed in the event of bullying or harassment incidents on the grounds of gender,sexual orientation,race ,ethnicity or disability.
Monitoring and review 

The governing body will monitor the implementation of this policy regularly and review annually to ensure that it does not disadvantage any particular section of the community. 

The effectiveness of the policy will be evaluated as part of the school improvement plan by the headteacher and members of the staff responsible for race equality and equal opportunities and a report provided to the governing body. 

Signed ……………………………… 

Date adopted by the governing body ………………… 

Date of review of the policy ………………………. 
 
 



 
  

